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At PCCLD we value our Cultural Beliefs, Accountability 
(see it, own it, solve it, do it), and achievement of Key Results.

In the following manner: (Please select only ONE)

Engage Customers
Empower Innovation
Embrace Feedback

Celebrate Others
Story Power

By doing this                                         has positively
impacted the following Key Result: 
(Please select only ONE)

Library Visits

Digital Use

Circulation

Program Attendance

Tell us how the employee demonstrated 
the above:

Date:
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At PCCLD we appreciate accountability and 
values outlined in The OZ Principle: 

See It, Own It, Solve It, Do It 

We are dedicated to the  
achievement of our Key Results:
Digital Use  

Library Visits 

Circulations 

Program Attendance

These are our cultural beliefs:
Embrace Feedback - I seek feedback to 
improve my performance and our service.
Celebrate Others - I value and learn from the 
contributions my co-workers make to the district.
Empower Innovation - I seek and implement 
solutions. 
Engage Customers - I provide quality and 
uphold equality. 
Storypower - I share stories reflective of our 
desired culture.
What is the WIZ Award?

The Working in the Zone (WIZ) Award 
recognizes employees who are demonstrating 
excellence in one of the above areas. The WiZ 
Award is presented quarterly to between one and 
five employees.
This recognition program allows library customers 
and staff to nominate a PCCLD employee who 
demonstrates the OZ principles, achievement of 
Key Results and/or our cultural beliefs.
To nominate someone for the WIZ Award, simply 
complete this form and drop it in one of the WIZ 
Award nomination boxes at any branch.
You can also nominate someone via our website 
at:
http://www.pueblolibrary.org/ 
WIZAwardNomination

Each quarter our Steering Committee will review 
the nominations and select up to five employees 
to receive a quarterly award. The employees will 
receive a prize, recognition in their departments 
and on PCCLD’s intranet.
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